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YT —TE. 2022 F 1 BLWEESO—/Vb-OV/INIRIBIMUTVEY, [ A5
BIZE0. 4ADBH10RAANDIRERPTDEEEIC. A - HEORYEAZEREE
[CRIY), ZDEH - RREHRICFHART &SR, SRPEEEEEITLTVET,

XL 2021F10BLYVEF - ICT- BEBESIHFOEKRNRXCSRAKTH %
Responsible Business Alliance (RBA) IZMEEL. RBADBEREEY—ILPHEEDE
EDODHAYT IV ANEREEFRLUTVWET, TBIC. EEHDUMFHEDIRYMEADHE
HEIZ[AIF7= RBAZET M Responsible Minerals Initiative (RMI) [CESEULTVED,
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https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2025j-compliance.pdf#grievance_mechanism
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2025j-employee.pdf#safety
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2025j-supply_chain.pdf#grievance_mechanism

2024 F2 BICIE. XL—Y P THEAGBEDEEL SHMEEMICOVWTHEREN O EFRREMNERBZ(JEITA) CSREER

A*EO)%E HDEEDEMKEE. EEREEEIOM) & T FI—VICHITINEABESEED https://home.jeita.or.jp/csr/
HEFE_EE B E U EiigE o O—/VLIN— oy TEfiEUE U, 2 VL= 7 NMEZEZR(SUHAKAM)
2025F 4 BICIk. REDAESEORYAHZEXIET 3ERNLREIE TS 3 Global https://suhakam.org.my/

Business Initiative on Human Rights (GBI) [ZIIBELZFE U7z, GBI & MEEIC KL, (2 GBI (Global Business Initiative on Human Rights)
Hgt PENEET S ANEREADERERD, YT —TDAET1— - 571 UI TV ROMEE hitps://gbihr.crg/
BEE - M EERYET,
. YT —TE LEEDFEEIZEL T, FEEDOEVWNYRIA VNIRRT LADOEEICERUEA
BREH S
ANET1I—TAUIIIR Fhe. Yt —TIE, ER - EREE. BRHEER S CHU T, REOIEN SEBRML
BRI X = 2 s AHEICEY 2 BREBIBIICRIEL TV ET . 2024 FE. PHD DBY#E N OECD D

HEIRZAIF RN —TELURBERAMEZ(BIAC) [THEBL TSN, FZEK
HREIXXGHESUBCE) DO—IRL—hRTFEU T RERZEIZERELVLTU—R
Us BRINICH T BAERT 21—+ TAUI IV REEDY DHBBERADEEMFEHICITD
TWET, 2024 F4 AICIE RNEERED—RL—b - YRTFEUT - Ta—FTUIT
DAEBICETIRRIMLZEITVE Uz, BARTIX, EFBHRXMERHS(JEITA) CSRZE
BRYRTIEUTA T1—FTUITVAWGCADSEEZED. BRINZEFRLETDAETI— -
TAVI TV RCETDEFMEDIRRZBEL. EFEFILEREDFRERSS5ELTVE
T YL—IFP TR BERAEZER(SUHAKAM) EDREITE, YL—I7ICHIT D N ERE
[COVWTHEEZEMBLTLNET, 2025 F 3 BICIHERERENERT SIRNMFAICHITS
BELHSEFTEOHLESR | OBFRMHEEZIT AN, AT LABIRZATCEALRR RG]
EIO TV SBREBEFEEEANNS LAREDHIICH U TEIRREAEICET 24T )L —
TOERWHEABNTPERIRZERELEL,

0 EFR- R FUEEDERY A

 EESO—-/NL - VNI

www.unglobalcompact.org/what-is-gc/participants/149557-Panasonic-Corporation

(2 RBA (Responsible Business Alliance)

https://www.responsiblebusiness.org/about/members/

[ EHEERSHZE(BIAC)

https://www.businessatoecd.org/about-us

(2 EERERE IR X HES(JBCE)
https://www.jbce.org/ja/

Sustainability Data Book 2025 93


http://www.unglobalcompact.org/what-is-gc/participants/149557-Panasonic-Corporation
http://www.unglobalcompact.org/what-is-gc/participants/149557-Panasonic-Corporation
https://www.responsiblebusiness.org/about/members/
https://www.responsiblebusiness.org/about/members/
https://www.businessatoecd.org/about-us
https://www.businessatoecd.org/about-us
https://www.jbce.org/ja/
https://www.jbce.org/ja/
https://home.jeita.or.jp/csr/
https://home.jeita.or.jp/csr/
https://suhakam.org.my/
https://suhakam.org.my/
https://gbihr.org/
https://gbihr.org/
http://www.unglobalcompact.org/what-is-gc/participants/149557-Panasonic-Corporation
https://www.responsiblebusiness.org/about/members/
https://www.businessatoecd.org/about-us
https://www.jbce.org/ja/
https://home.jeita.or.jp/csr/
https://suhakam.org.my/
https://gbihr.org/

