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https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-customer.pdf
https://holdings.panasonic/jp/corporate/investors.html
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-supply_chain.pdf
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-employee.pdf
https://holdings.panasonic/jp/corporate/sustainability/environment/communication.html
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-eco.pdf#activities
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-human_rights.pdf#human_rights_collaboration
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-compliance.pdf#ethics_political_contribution
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https://www.wbcsd.org/
https://www.iec.ch/homepage
https://gx-league.go.jp/
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-eco.pdf#activities
https://holdings.panasonic/jp/corporate/sustainability/environment/communication.html
https://unfccc.int/climate-action/engagement/marrakech-partnership-for-global-climate-action/actors/meet-the-champions/work-of-the-climate-high-level-champions
https://holdings.panasonic/jp/corporate/sustainability/environment/communication.html
https://japanclimate.org/
https://holdings.panasonic/jp/corporate/sustainability/environment/communication.html
https://japan-clp.jp/climate/reoh#re100_re100
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-eco.pdf#reducing
https://sciencebasedtargets.org/
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-eco.pdf#tcfd
https://www.fsb-tcfd.org/
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-eco.pdf#tcfd
https://www.denki-denshi.jp/index.php
https://holdings.panasonic/jp/corporate/sustainability/environment/communication.html
https://30percentclub.org/chapters/japan/
https://holdings.panasonic/jp/corporate/sustainability/diversity-equity-inclusion/top-commitment.html#sec5
https://www.responsiblebusiness.org/about/members/
https://www.responsiblemineralsinitiative.org/
https://gbihr.org/
https://gbihr.org/
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-human_rights.pdf#human_rights_collaboration
https://jacer-bhr.org/index.html
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-supply_chain.pdf#supply_chain_grievance
https://www.jeita.or.jp/japanese/
https://home.jeita.or.jp/csr/
https://home.jeita.or.jp/mineral/
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-human_rights.pdf#human_rights_collaboration
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-supply_chain.pdf#supply_chain_due_diligence
https://unglobalcompact.org/
https://unglobalcompact.org/what-is-gc/participants/149557-Panasonic-Holdings-Corporation
https://www.jbce.org/ja/
https://www.jbce.org/ja/jbce-jp/committees-jp
https://holdings.panasonic/jp/corporate/sustainability/diversity-equity-inclusion/scope-of-dei-and-diversity-information_jp.pdf
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-eco.pdf#activities
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-human_rights.pdf#human_rights_collaboration
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-supply_chain.pdf#supply_chain_due_diligence
https://holdings.panasonic/jp/corporate/sustainability/pdf/sdb2026j-supply_chain#supply_chain_minerals
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FTSE

wWitlk. [FTSE4Good Index Series] TFTSE JPX Blossom Japan Index™] TFTSE
JPX Blossom Japan Sector Relative Index™ | DEKEERISEE SN TLET,

(2 FTSE4Good https://www.lseg.com/en/ftse-russell/indices/ftse4good

(» Blossom Japan Index Series https://www.lseg.com/en/ftse-russell/indices/blossom-japan

FTSE4Good

FTSE Russell (the trading name of FTSE International Limited
and Frank Russell Company) confirms that Panasonic Holdings
Corporation has been independently assessed according to
the FTSE4Good criteria, and has satisfied the requirements to
become a constituent of the FTSE4Good Index Series. Created
by the global index provider FTSE Russell, the FTSE4Good
Index Series is designed to measure the performance of
companies demonstrating strong Environmental, Social and
Governance (ESQG) practices. The FTSE4Good indices are
used by a wide variety of market participants to create and
assess responsible investment funds and other products.

MSCI

FTSE JPX Blossom
Japan Index

FTSE Russell (FTSE International Limited & Frank Russell
Company DEHFEIZ) (FZIIT/NFTVYZWY R—ILT 1 07 ARt
ME=FHAEDFER. FTSE JPX Blossom Japan Index##AND
BEEmlzU. AT YO ZDERERE 8o CEZILET, FTSE
JPX Blossom Japan Index (&7 0—/\Vig4A U7y o2 70ONA45 —
T#»3FTSE Russell BMERR L. Ti&, ftR. ANF U X(ESG) IZDL)
THEDRBEIT>TVDEEARED /NN T4+ —I U REHET D7D
SFENZEDTY, FTSE JPX Blossom Japan Index &t 2757
JAEREDT 7 VR DEREROIER - SHEICA<HATNET,

wWttlE. TMSCI Selection Indexes] TMSCI &
vINESG LK - =45 —X158 TMSCI BA
ESG tL Ok - U—4—XI880° | DEREERIERES

NTVEY,

FTSE JPX Blossom
Japan Sector
Relative Index

FTSE Russell (FTSE International Limited & Frank Russell
Company DEFEIZE) IXZZIT/INFTY WY h—IbT 1 00 A%
KHNE=FRAEDHER. FTSE JPX Blossom Japan Sector
Relative Index# A ANDEH/EHEZ L. A1V T VI XDIERE
WER>7=Z&&FELF T, FTSE JPX Blossom Japan Sector
Relative Index|F R7TFTILBRED T 7 U RO ERIERDIE
B - SHfIICA<FIAINED,

Selection Indexes
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https://www.lseg.com/en/ftse-russell/indices/ftse4good
https://www.lseg.com/en/ftse-russell/indices/blossom-japan
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https://panasonic.jp/info/design2025.html
https://holdings.panasonic/jp/corporate/technology/awards/list/2025.html
https://holdings.panasonic/jp/corporate/technology/awards/list/2025/73rd_ohm.html
https://tech.panasonic.com/jp/phd/topics/20250529.html
https://news.panasonic.com/jp/press/jn251224-1
https://holdings.panasonic/jp/corporate/technology/awards/winner_2025.pdf
https://www.pref.osaka.lg.jp/o120020/chikyukankyo/jigyotoppage/kikouhendoutaisaku.html
https://www.pref.osaka.lg.jp/o120020/chikyukankyo/jigyotoppage/kikouhendoutaisaku.html

